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STRICTLY PRIVATE & CONFIDENTIAL





	Strictly Private & Confidential	
Please complete the application form below – you are not required to submit a CV as well, but if there is any other information you would like to add that is relevant to your application that isn’t covered on the application form please feel free to add it at the end/where you feel it is most appropriate. Many thanks for your time taken to complete this form. 

(Please complete this form in BLOCK capitals)

	POSITION APPLIED FOR:
	 YOUTH PASTOR (maternity cover)



PERSONAL DETAILS
	TITLE (REV, MR, MRS, MISS)
	

	SURNAME
	 

	FORENAMES
	 

	CURRENT ADDRESS
	 

 

	POSTCODE
	

	DAY PHONE NUMBER
	 

	EVENING PHONE NUMBER
	 

	EMAIL
	



EMPLOYMENT HISTORY
	NAME AND ADDRESS OF PRESENT / LAST EMPLOYER
	From
	
	To
	

	

	Post held
	

	Outline of duties



	







	Reason you would like to leave / have left
	

	Salary
	
	



	Name and address of previous employer
	From
	
	To
	

	

	Post held
	

	Outline of duties



	








	Reason for job change
	



	
Name and address of previous employer
	From
	
	To
	

	



	Post held
	

	Outline of duties



	








	Reason for job change
	

	
	



	Name and address of previous employer
	From
	
	To
	

	

	Post held
	

	Outline of duties



	








	Reason for job change
	



EDUCATION/TRAINING
	SECONDARY SCHOOL
	From
	
	To
	

	Name/Address
	

	Qualifications/
grade
	




	
FURTHER/ HIGHER EDUCATION
	From
	
	To
	

	Name/Address
	

	Qualifications/
grade
	




	Name/Address
	

	Qualifications/
grade
	






	
Do you have any relevant training, professional qualifications or work related skills? If so, please give details

	

	
Are you undertaking any course of study at present?  If so, please give details.

	

	Do you have membership of any professional bodies?  If so, please give details.

	

	It is the church's policy to verify the qualifications of all successful job applicants and you may be asked at a later stage in the recruitment process for your consent to checks being carried out.



PERSONAL STATEMENT
	Please outline why you are interested in this post (please refer to the job description).

	




















	What do you see as the three main challenges to reaching young people with the good news of the gospel in our present time and culture? 

	[bookmark: _Hlk66354284]















GENERAL INFORMATION
	What is the notice required in your present job?
	

	Is your present job your sole regular employment?
	Yes
	No

	Are you a British subject or a national of any EU country?
	Yes
	No

	If not, do you have the right to work in the UK and a current work permit?
	Yes
	No

	If so, please state the expiry date of your right to work in the UK and/or your work permit:
	 

	Do you have a full driving licence?
	Yes
	No

	If so, do you have any current endorsements/points on your licence?
	Yes
	No

	Do you have use of a car?
	Yes
	No

	How did you hear about this vacancy?





EQUAL OPPORTUNITIES
	Should you require additional support at any stage of the recruitment process due to a disability or health condition, please do not hesitate to contact us directly or note it below and we will work with you to provide any adjustments required.

	 
 

 




CONVICTIONS
	Have you ever been convicted of a criminal offence? If so please give details of any unspent convictions. As this post is one covered by the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975 both spent and unspent convictions must be declared.
 
 

 








	
REFERENCES
Please give the details of two referees, stating how long you have known them. (If you do not attend St Mary Bredin, one reference should be from your Church Leader please). References for shortlisted candidates will be taken up before interview unless you request otherwise.

	1. Name
	2. Name

	 
	 

	Address
	Address

	 
 
 
	 

	Telephone
	Telephone

	 
	 

	Email
	Email

	
	

	Occupation
	Occupation

	 
	 

	Length of time known
	Length of time known

	 
	 

	May references be taken up before interview?  YES/NO
	May references be taken up before interview?   YES/NO



DATA PROTECTION & DECLARATION
	Information from this application may be processed for purposes registered by the Employer under the Data Protection Act 1998. Individuals have, on written request [on payment of a fee] the right of access to personal data held about them.
I hereby give my consent to the Church processing the data supplied in this application form for the purpose of recruitment and selection.

There is a genuine occupational requirement for the post-holder to be a practising Christian;  therefore the Employment Equality (Religion or Belief) Regulations 2003 do not apply.

I declare that the information given in this application is to the best of my knowledge complete and correct.  
If appointed, I undertake to accept the discipline of the Church of England and to be loyal to the policies of St Mary Bredin, Canterbury. 
I agree to an enhanced Disclosure & Barring Service check being conducted.

	
Applicant’s signature                                                                             Date


	Note: Any false, incomplete or misleading statements may lead to dismissal.
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